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NEDARTMENT MNE THE MAVY
(b)(6), (b)(7)(c)

IN REPLY REFER TO

1611

Ser N00/389
9 May 18

(b)(6), (b)(7)(c)
THIRD ENDORSEMENT or Itr 1910 Ser N00J/042] of 20 Apr 18

Erom: ®©): B)X7)©)

To: Commander, Navy Personnel Command (PERS-834)
Subj: NONJUDICIAL PUNISHMENT REPORT ICO cAPT®(®): (0)(D() USN

1. Forwarded, concurring with the recommendations of the(b)(s)' B)(7)(e)

OEO0O o cap1)(E), (0)(7)(C) USN, be detached for cause and required to show cause for
retention in the naval service.

(b)(6), (b)(7)(c)
2 My point of contact in this matter is LTONE): OXNE) oG, USN. She can be reached a
(0)(6). (b)(7)(c
or a(0)(6), (b)(7)(c)
(b)(6), (b)(7)(c)

Cony to:
(0)(6), (b)(7)(c)
CAPB)(6), (b)(7)(c)



1910
Ser N00J/044]
26 Apr 18

SECOND ENDORSEMENT ort 0 (M@ 01910 Ser N00J/042) of

20 Apr 18

To:  Commander, Navy Personnel Command (PERS-834
Via:

Subj: NONJUDICIAL PUNISHMENT REPORT ICO CAPTX®: @@ oy

1. Forwarded.




1910
27 April 2018

b)(6), (b)(7
FIRST ENDORSEMENT On( HEh B Itr 1910 Ser N00J/042) of 20 Apr 18

From: Cap1®)6): O)IDE = ysN

;5?; | 8?(“6)"(16??6;(%]&‘5" Personnel Command (PERS-834)
(2)

Subj: NONJUDICIAL PUNISHMENT REPORTICO CAPT JSN
¥ 0)6), BN : :

1. 1 acknow}elglgg, re%eit71t of the subiect Report of Nonjudicial Punishment, and I respectfully
disagree wit ), (d)(7)(C) recommendations that ] be detached for cause and

required to show cause for retention in the Naval Service.

2. I have served honorably for nearly > @@ and desire to be retained in the Naval Service. |
have always tried to accomplish the mission while simultaneously caring for those with whom I
. . i o f (b)(6), (b)(7)(c)
(b)g%%)%rvcd. Also, as a Joint Qualified Officer, 1 have developed unique expertise in the
: region and in training, budgeting, IT management. and strategic transportation.

(b)(6), (b)(7)(c)



NEDADRDTMEMT NE THE NAVY

(b)(6), (b)(7)(c)

1910
Ser N00J/042]
20 Apr 18
(b)(6), (b)(7)(c)
From:
To:  Commander, Navy Personnel Command (PERS-834)
Via: (1) CAP1RIE). (X@(©)  yoN
(zi(b)(5), (b)(7)(c)
(3
Subj: NONJUDICIAL PUNISHMENT REPORT 1O CAPTA®): (0X(D(E) USN,

NONJ
(b)(6), (b)(7)(c)

Ref: (a) MILPERSMAN 1611-010
' (b) Article 1122, U.S. Navy Regulation (1990)

Encl: (1) Report and Disposition of Offense (NAVPERS 1626/7)

(2) Report of Command Investigation dtd 1 Mar 18

(3) Punitive Itr of reprimand dtd 9 Mar 18

(4) Summary of NJP

(5) Punitive Itr acknowledgment of receipt

(6) NJP Appeal dtd 16 Mar 18

(7) Denial of NJP Appeal did 17 Apr 18

(8) Relief notification did 24 Feb 18

(b)(6), (b)(7)(c)

1. Per reference (a), this report of misconduct in the case of CAPT is
forwarded for review and action. On 9 March 2018 nonjudicial punishment (NJP) was imposed
on CAPT, for violation of Uniform Code of Military Justice articles 93 (cruelty and
maltreatment) and 133 (conduct unbecoming an officer). Enclosure (1)} is the report and
disposition of offenses from the proceedings. Enclosure (2) is the report of a command
investigation into the facts of this case.
2. At the NJP proceeding, CAPT e pled not guilty to all charges and specifications. 1
found him guilty of one charge with one specification of cruelty and maltreatment, as well as one
charge with one speciation of conduct unbecoming an officer. 1awarded him a punitive letier of
reprimand. By his actions, CAPT has shown his character is not in keeping with the
standards expected of a naval officer.

3. A copy of the punitive letter of reprimand is attached as enclosure (3). Details of the hearing
are set forth in enclosure (4). CAPT acknowledged receipt of his punitive letter of
reprimand on 9 March 2018, as documented in enclosure (5).

4. As reflected in enclosure (6), CAPT A appealed his punishment {o(b)(B)' b))

(0)(6), (b)(7)(c) His appeal was denied on 17 April 2018, which is documented
in enclosure (7). Accordingly, NJP is now final and will be reflected in the fitness report that
covers the date NJP was imposed.



Subj:  NONIUDICIAL PUNISHMENT REPORT ICO CAP'](b)(G), Qe USN,
B)X6). BXAE)

5. Afier fully reviewing this case, the following administrative actions are requested or
recommended:

(b)(6), (b)(7)(c

a, [Irequest CAPT be detached for cance (DFCY __Ac chown in enclasure (8)
bI relieved CAPT(b)(6)  from his position OIOROIC)
(b)(®). (B)(7)(C) on 24 February 2018 afier receiving a preliminary report ot the command

investigation documented in enclosure (2). Based on the findings of that investigation CAPT
(B)6)  should be detached for cause.

b. Promotion delay is not at issue in this case.
(b)(6). (B)(T)(e

c. CA should be required to show cause for retention in the naval service. He
is a senior (B)(6); (B)(7)(C) with more than®®®0@ of naval service. The value of
someone in this positign is in their ability to lead. Based on the report contained in enclosure (2),
1 do not believe CAPT, can effectively serve as a leader in the U.S. Navy.

(b)(6), (b)(7)(c
d. I recommend CAPT receive permanent chanee of station orders to leave
(b)(6). (b)(V)(c) Ao possible.(b)(e)’ (b)(7)(c)

(B)(6), (B)(7)(e

is not a good place for a senior officer who has been relieved of his duties. ‘The interests
of all parties would be betler served by returning CAPT to the®)(€): (0)(71)(C)

(B)(6), (B)(7)(C
6. By copy hereof, CAPT is notified of his right, per reference (a), to submit his
comments, within 10 days of receipt, concerning this report of NJP. letter of reprimand,
detachment for cause request, and show caus?b%l('b%ﬁommendation, which will be included as
adverse matter in his official record. CAPT is also hereby notified that those in the
endorsement chain may choose to make recommendations different than those contained in this

letter. His comments or declination to make a statement will be reflected in his endorsement to
this letter. (b)(6), (b)(7)(c)

Copy to:
(b)(6), (b)(7)(c)

ted





